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Date: 22-08-2026
Detailed Advertisement

The University is currently inviting applications for the following Leadership
positions:

Director - Research & Innovation
Director - Technical Courses
Director - Health Sciences
Director - Academics

W N

Interested candidates may apply by sending their updated detailed CV at
career@spu.ac.in

Last date of application: 25-08-2026

Note: Eligibility Criteria shall be as per the norms of the University & Concerned
Regulatory Body / Agencies.
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SANKALCHAND PATEL

Minimum Eligibility Criteria & Responsibilities

+ Director - Research & Innovation

1. Qualifications

e Essential:

i.  Ph.D. (preferably in discipline of Computer Science
Engineering, Artificial Intelligence, Data Science, Cyber
Security, Electronics & Communication, and
Information Technology) with a strong research
background.

ii. Minimum 20 years of teaching / research /
administrative experience out of which 5 years as
Professor / equivalent pay level in well reputed
(preferable in a NAAC "A" or above grade) institution.

e Desirable:
i.  Provenrecord of research publications, patents, funded
projects, and innovation initiatives.
ii. Experience in  research  leadership, grants
management, and industry linkages.

2. Responsibilities

e Formulate and implement policies to strengthen research
and innovation at the University.

e Promote interdisciplinary and translational research
aligned with national and global priorities.

e Establish and manage research centers, incubation hubs,
and technology transfer cells.

e Facilitate faculty and student research projects, patents,
publications, and consultancy work.

e Build collaborations with industries, funding agencies, and
international partners.

e Ensure compliance with research ethics, grants
management, and reporting requirements.

e Represent the University at national and international
research forums.
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Minimum Eligibility Criteria & Responsibilities

+* Director - Technical Courses

1. Qualifications

L.

ii.

Essential:

Ph.D. (preferably in discipline of Engineering &
Technology / Computer Applications) with a strong
academic background.

Minimum 20 years of teaching / research /
administrative experience out of which 5 years as
Professor / equivalent pay level in well reputed
(preferable in a NAAC "A" or above grade) institution.

Desirable: Experience with NBA / NAAC accreditation,
Innovation Ecosystems and NEP Implementation &
Administration. Strong Publication record and Leadership
in academic bodies preferred.

2. Responsibilities

Supervise and standardize curriculum development
across all technical programs.

Promote  project-based learning,  outcome-based
education (OBE), and NEP 2020 compliance.

Build a research-oriented environment across technical
departments.

Facilitate R&D projects, patents, consultancies, and startup
incubation.

Support faculty and students in obtaining research grants
from national and international agencies.

Ensure all technical programs meet standards of AICTE,
UGC, NBA, and NAAC.

Manage institutional heads and support staff for seamless
operation.

Guide the recruitment of technical faculty as per AICTE
norms.

Encourage organization & participation in national
conferences, symposiums, FDPs and tech fests like
hackathons, coding contests, robotics clubs, and
technology events.

Develop partnerships with industry for internships,
placements, and sponsored research.

Ensure timely conduct of lectures, evaluations, exams, and
academic counselling.
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Minimum Eligibility Criteria & Responsibilities

+* Director - Health Sciences

1. Qualifications

I.

ii.

iil.

Essential:
A Post Graduation Degree from a well-recognized
University / Institution preferably in the discipline of
Allopathy, Homoeopathy, Ayurveda, Dental, and Allied
Health Sciences.
Ph.D. Degree in same relevant field from a well-
recognized University / Institution.

Minimum 20 years of teaching / research experience
out of which at least 5 years as Professor / equivalent
pay level.

Desirable: Experience in clinical practice, policy-making,
accreditation, administration & international
collaboration is preferred. Strong publication and research
record is a must.

2. Responsibilities

Oversee Curriculum Design, Implementation, and review
across all Health Sciences & Allied Health Sciences related
Programs like UG, PG, Ph.D. & Other Health Science Skill
Based Courses for practical exposure.

Ensure Academic Quality, Faculty Development, and
Student-Centered Learning.

Facilitate inter-professional education and
interdisciplinary collaboration.

Promote research culture and innovation in public health,
clinical science, allied health, and biomedical fields.
Ensure the compliance of all programs with relevant
regulatory bodies.

Manage budgets, infrastructure, faculty recruitment, and
HR policies.

Represent the institution in national/international bodies
and healthcare councils.

Forge partnerships with hospitals, NGOs, industry, and
international universities.

Promote community-based health programs and student
outreach.

Ensure timely conduct of lectures, evaluations, exams, and
academic counselling.
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Minimum Eligibility Criteria & Responsibilities

«* Director - Academics

1. Qualifications

Essential:

i. A First Class Post Graduation Degree preferably in
discipline of Engineering & Technology / Computer
Application / Science & Technology from a recognized
University / Institution.

ii. A PhD. degree in a relevant discipline from a
recognized University/Institution.

iii. ~Aminimum of 20 years of teaching/research/academic
administration experience in a
University/College/Institution of Higher Education,
out of which at least 5 years shall be at the level of
Professor or equivalent academic/administrative
position.

iv.  The candidate should have substantial experience in
academic leadership, curriculum development,
academic planning, quality assurance, faculty
development and institutional academic
administration.

v.  The candidate should have demonstrated experience in
handling academic matters at University level,
preferably in a multidisciplinary University or an
institution of comparable academic standing.

Desirable:

i. Experience of working in a NAAC-accredited
University, preferably an institution accredited
with NAAC “A” Grade or above.

ii.  Strong understanding and demonstrated experience in
implementation of UGC Regulations, NEP 2020,
Academic Bank of Credits (ABC), National Credit
Framework (NCrF), Curriculum and Credit
Frameworks, and other applicable higher education
reforms.

iii.  Experience in NAAC accreditation, NIRF, GSIRF 1QAC,
academic audits, institutional quality assurance and
ranking-related activities.
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iv.

Vi.

vil.

viii.

Experience in academic governance, Board/Academic
Council/Faculty/School-level committees, curriculum
revision, Outcome-Based Education (OBE),
multidisciplinary and interdisciplinary education.
Proven record ofresearch publications, doctoral
supervision, funded research projects, academic
collaborations, patents/innovation and consultancy, as
applicable.

Experience in academic administration
involving faculty recruitment, workload planning,
academic performance monitoring, examination
systems and student progression.

Knowledge of regulatory requirements of UGC, AICTE
and other statutory/professional regulatory bodies, as
applicable to the University's academic programmes.
Strong leadership, communication, coordination,
analytical and decision-making abilities.

2. Responsibilities

Academic Planning & Governance

Curriculum Development & Academic Programmes
Academic Quality Assurance

Faculty Development & Academic Performance
Teaching-Learning & Student Development
Research & Innovation

Regulatory Compliance

Academic Collaboration & External Linkages
Digital & Emerging Academic Initiatives
Academic Monitoring & Institutional Reporting
Institutional Leadership
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